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City Of Martinsville “Shared
Vision” — As faithful stewards
of the public trust, we will cre-
ate, in partnership with the
citizens of Martinsville and the
surrounding region, a strong,
innovative, and unified commu-
nity where every citizen may
have the opportunity to become
self-sufficient with satisfaction,
pride and a high quality of life.
“A City without Limits”

July Birthdays
LAURA  HOPKINS 1
WILLIAM  STULTZ 2
MARVIN  DONAVANT 4
BRENDA  PRILLAMAN 5
WILLIAM  FABINSKI 5
JANE TOLER 6
JAMES  HILL 7
EDDIE  CASSADY 7
KENNY  SHUMATE 7
STEVE  JANEY 9
DEBORAH KACZOR 10
SANDY  HINES 12
MIKE PACE 13
DONNA  O'DELL 14
MIKE MABE 14
HENRY  HALL 15
JIMMY  COOPER 18
JAMES ~ CASSADY 18
TRINA  SNEAD 19
JANET ~ BOUCHER 22
DANNY  WIMMER 23
KIM BOYD 23
JMMY  BLANKENSHIP 25
TERRY ~ MORTON 25
CHRIS BOBLETT 26
STEPHAN MARQUARDT 27
JEFF NELSON 27
DRUSILLA CARTER 28
BRIAN  ROBINSON 30
MARK  LAPRADE 30

Health costs are a major consideration for all employers and we are always looking
for ways to improve our employee health and control employee healthcare costs.

So in an effort to encourage healthy eating Hugo’s has started offering the
following menu with special pricing for City Employees.

Hugo’s Eat Healthy Menu for City Employees (Discount prices everyday
for these items. Employees must show City ID card)

Grilled chicken salad $4.50
Chicken salad plate $4.50
Chef Salad $4.50
Greek Salad $4.50
Veggie Burger & Macaroni salad $4.50
Grilled chicken sandwich $4.50

(lettuce, tomato, mayo) & macaroni salad

Only on Fridays

Grilled Tilapia + choose 1 side $4.99

Comings and Goings....let’s welcome Harley Durham (Police), Perry Stone (Police),
Jonathan France (Police) and Dwayne Robertson (Fire).

ICMA-RC Representative Steve Lester will be on-site on Tuesday, July 17th in
Council Chambers from 11AM to 3PM. Stop by if you want to enroll/make changes
or just ask questions about your account.

Service Milestones Reached in July

Leonard Carter Fire 25 years
Richard Young Public Works 25 years
Marvin Donavant Water Resources 25 years
Buren Shively Public Works 25 years
Garland Davis Public Works 25 years
Weldon Reynolds Engineering 15 years
Kenneth Turner Waste Water Plant 10 years
Ronnie Wray Police 5 years
Karen Walker City Manager 5 years
Gary Setliff Public Works 5 years
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Total Calls Taken In The Month Of May

=Police - 2264 =Fire— 30 &KEMS- 228

§ 46.2-833.1. Evasion of traffic control devices

FROM THE MARTINSVILLE TRANSPORTATION
COMMISSION

It shall be unlawful for the driver of any motor vehicle to drive off
the roadway and onto or across any public or private property in
order to evade any stop sign, yield sign, traffic light, or other traf-
fic control device.

This means that you can’t drive through a public or private park-
ing lot, driveway, a shopping center or mall lot because you don’t
want to wait for a traffic light or other traffic device. You could be
subject to a ticket for evasion or reckless driving, if you endan-
gered life, limb or property. In some cases you could be charged
with trespassing.

Conviction of Evasion carries three (3) points on DMV driving "Potato chips aren't rubbery and blubbery like fat,

record for three (3) years. Fine and cost together would be over . .
$100.00. Posted signs are not required to be charged They;: crispy an:lhcmncgly lllf(e l:ttuce.
at proves they're diet food!"

Health Reimbursement Accounts (HRA’s) and Health Savings Accounts (HSA’s) help employees
pay for the health plan’s high deductible. Each member’s HRA is fully funded by the City and
will pay the last $1,000 of a single deductible and the last $2,000 of the family deductible.

Health Savings account contributions are “tax-free” and employees may make contributions with
the use of payroll deductions or payments directly to our HSA administrator. The interest
earnings on your health savings account accumulate tax-free. HSA dollars carry over from year
to year. Health savings dollars belong to the employee. Their respective account will always
belong to employee even if you retire or terminate employment with the City. For all employees that participate in
the health insurance benefit, the City will provide a contribution to the health savings account in the amounts of
$500 for single coverage or $980 for dependent coverage. New this year, the City will contribute an additional $220
to an employee’s health savings account with proof of employee having an annual physical. IRS regulations on
health savings accounts for 2012 are as follows: $3100 for single coverage and $6250 for dependent coverage. If you
are age 55 or older, at any time during this tax year, you may contribute an additional $1000 to single or dependent
coverage accounts.

Condolences go out to Cindera Martin
(Retiree) in the death of her brother Jesse
Gilbert on June 8th...and to Eddie Frazier
(Public Works) in the death of his father
A. V. Frazier (Retiree) on June 19th.

Congratulations to Tony Beal
(Fire) on the birth of his
grandson, Noah Allen Fulcher
born on June 24th.

Each month this year, one employee could REMINDER TO ANTHEM PARTICIPANTS:

win a $25 Kroger gift card. . o .
In order to receive the additional $220 in your Health

The winner for June is Savings Account this plan year you must provide
documentation of an annual physical. Forms to be
completed by your doctor are available in Human
Resources.

Scott Errichetti (Electric)
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